Ashland City Schools

P.O. Box 160
Ashland, Ohio 44805

APPLICATION FOR CERTIFICATED EMPLOYEES

Name Date

Areaof Certification

Present Address Phone

Permanent Address Phone

Present Position

Have you ever attained tenure in aschool system? Yes |:| No |:|
With what extra-curricular activities would you be interested in helping?

EDUCATIONAL AND PROFESSIONAL TRAINING:

SCHOOL DEGREE MAJOR MINOR SEM. HOURS

BS/BA

MS

TEACHING EXPERIENCE:

DISTRICT GRADE/SUBJECT # OF YEARS DATES SUPERVISOR

Please provide the reason(s) why you are no longer teaching in the districts above:

REFERENCES: Give superintendents/principals under whom you have taught; college professors, critic teacher, and placement
bureau if credentials are on file there.

FULL NAME ADDRESS POSITION AND PHONE

Have you ever been convicted of afelony and/or a misdemeanor other than a minor traffic violation? Yes |:| No |:|

At the time of actual employment and consistent with provisions of O.R.C. 109.57, verification of the response to this question will be
obtained from the Ohio Bureau of Criminal Identification and Investigation and other agencies. The verification process will require
submission of fingerprints. Information obtained about convictions/charges will be evaluated to determine whether the nature of the
offense permits or prohibits your employment in the District.

| certify that all statements on this application are true and correct. | also authorize a thorough investigation of my past employment and
agree to cooperate in such an investigation. | understand that false or incomplete statements may result in disqualification from
employment or dismissal.

Signature
Revised 1/98: An Equal Opportunity Employer 9 Date



Please answer the following questions and limit responses to space provided.

1. Why did you want to become a teacher?

2. What are your major strengths as a teacher?

3. Describe what you would consider to be the most favorable relationship with students. Why?

4 What have you found to be the most effective means of communicating with students?

5. What approaches do you find to be most effective in motivating students?

6. What do you do when students question your instructional plans?

7. What, about your teaching, is most rewarding to you?

The Ashland City School District has a policy of non-discrimination on the basis of sex, race, color, national origin, and disability inits
curricular, co-curricular, extra-curricular, and support programs and services. This policy of non-discrimination extends to students,
staff, the general public, and individual s with whom it does business.
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